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THE RIGHTS OF WORKING MOTHERS
AND SOCIAL SUPPORT OF THE YOUNG FAMILY IN RUSSIA

The article addresses the situation of the young Russian family from the point of view
of its need for external support and the pursuit of prosperity and economic
independence based on the realization of its labor potential. The problem approach,
traditionally used in studies of the young family, focuses on difficulties and
deficiencies, thus contributing to creation of an image of the young family as one
falling under the category of weak and vulnerable social groups and requiring social
assistance and support by default. The authors emphasize the importance of the
resource approach, which allows extending the perception of the young family as an
active social subject, unwilling to shift the responsibility for its well-being onto the
state. Statistics and sociological research data is used in order to characterize
problems, resources and measures of social support of the young family. The author’s
empirical study focuses on the labor sphere, especially important for the well-being
of the young family. The objective of the study was to analyze violations of social and
labor rights of mothers, including pregnant women, as well as practices of their social
protection. The research was conducted between 2009 and 2011 employing the case
study method. The research was based on the target sample of two groups of mothers:
“happy” and “socially vulnerable” ones selected by the following criteria: marital
status, self-identification of the economical situation, a permanent job before
pregnancy, the quality of family and friends’ support. The discursive analysis of
group and individual interviews with women and employees of non-government
organizations was conducted (72 and 18 people respectively). All of the young
mothers confronted a situation of non-payment maternity allowances and child
benefits. The study has shown that owners of small businesses and individual
entrepreneurs violate the labor legislation most frequently. Legal ignorance and
a shift of responsibility onto the employer and the state typical of a part of the women
increase the probability of labor discrimination. Apart from economic and legal
factors, the interviews have revealed manifestations of stigmatization of pregnant
female employees. While applying for assistance to executive and supervisory
authorities, women are faced with barriers preconditioned by a formal attitude of
officials, as well as discrepancies of legal regulation of relationships between business
and the state. Perfection of the practice of common responsibility of the state and the
business society as well as improving legal literacy and citizens’ ability to defend their
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rights themselves (individually or with the help of non-government organizations),
development of the civil society are the necessary mechanisms, which will contribute
to forming a new “moral order” with regards to support of mothers. The results of this
study testify to a need for reconfiguration of the system of social support for the young
family in Russia and an increase in responsibility of all interacting actors: the state,
the family and the employer.

Keywords: young family, family resources, measures of social support, discrimination
of working mothers, stigmatization of pregnant women, protection of social and labor
rights, institutions of civil society

Ouavea bespyxosa, Baisenmuna Camoilrosa
ITPABA PABOTAIOIIIIX MATEPEN

U COLIMAJIbHAS MOJJEPXKKA MOJIOAON CEMbU B POCCUU

B cmamve paccmampueaemes noaodxcenue moa000i poccuiickoil cemvy ¢ movKu
3peHus ee NOMPeOHOCMell 60 8HewlHell n00depIIcKe U cmpemaerus 00Cmu4b 61a20-
COCMOSIHUSL U IKOHOMUHECKOU He3A8UCUMOCIU HA OCHOBE Pealu3auu c60e2o mpy-
006020 nomenyuana. IIpodaemusiit n00x00, MPAOUUUOHHO UCHOAL3YEMbLIL 8 UCCAe-
008aHUSX MOA000L ceMbU, Deaaem aKuyeHm Ha mpyoHOCMAX U oepuuyumax, mem
CambiM CnocoOCmays KOHCMpYUpPOBaHUlo npedcmasienus 0 mMoa000l cembve KaK
OmHocAuelics K cAa0biM, YSA36UMbIM COUUAALHBIM SPYRNAM, N0 ONpedeeHUIo
HYHCOAroUWUMCS 8 COUUANbHOL noddepicke. ABmopbl NOOUEepKUBaom 3HaveHue pe-
CYPCHORO N00X00a, NO360AAIULE20 PACUUPUMb BOCHPUAIMUE MOA0O0U ceMblU KAK
AKMUBHO20 COUUANLHO20 CYOBEKMA, He CKAOHH020 NepeKaadbleams 3a60my o coo-
CMmeeHHOM Oaaeonoayuuu Ha eocyoapcmeo. i xapakmepucmuku npooaem,
pecypcos, mep COuUanbHol noooepiIcKu Moa000l CeMbU UCNOAb3VIOMCS OaHHble
CMamucmuKy U coyu0A02U4ecKUx Uccaedoganui. Aemopckoe smnupuyeckoe uc-
credosarue chokycuposano Ha mpyoosoll cghepe, 0cobeHHO 3HAUUMOIL a5 Onaz2o-
noayuus Moa00oi cemvu. Llenv uccaedosanus cocmosna 6 anasuse HapyuieHuil co-
YUAnbHO-mpyoo8biX npag Mmamepeil, 8 MoM Hucie 6epemMeHHbIX JHCeHWUH, d MAaKice
NPaKmuKu ux coyuanvroil 3awumst. Hccaedosanue nposodusocs 6 nepuod ¢ 2009
no 2011 ee. memodom keiic-cmadu. i uccredoganusi UCnoAb308a1AcCh UeNeBas
6b100pKa 08YX epynn mamepei — <«0AA2ONOAYHHBIX» U «COUUANLHO-YAZBUMBIXY,
omobparubix no credyouwum kpumepusm: (1) opaunsiii cmamye, (2) camoudenmu-
uKayus S3KOHOMUYECK020 N0A0NCeHUs, (3) Haruvue nocmosHHOU pabomobt 00 6e-
pemenHocmu, (4) kauecmeo cemeiinoil u opyiceckoii noddepicku. b nposeden
OUCKYDCUBHYIII AHAAU3 2PYNNOBLIX U UHOUBUOYANbHBIX UHMEPBLIO C JICCHUWUHAMU
u ¢ compyoHukamu odbuwecmeeHHvlx opeanuzayuil (72 u 18 wea. coomeemcmeeHnHo).
Bce monodvie mamepu cmoaxnyauce ¢ cumyayueii Hegbinaamul hocobuil no depe-
MeHHOCmU U podam, no yxody 3a pebenkom. Hccredosanue nokaszano, 4mo ocHO8-
HOIMU  HAPYUUMENIMU mMpy008020 3aKOHOOAMENbCBA SBAAIOMCA  61A0eAbUb
Manvix npeonpusmuil U unousudyassHole npednpunumamenu. Ilpasosas besepa-
MOMHOCMb U NepeHoC AUYHOI 0MmEemcmeeHHOCMU Ha pabomodamens u 2ocyodap-
CMB0, NPOABUBIUUECS Y YACMU JCCHUUH, NOGbIUAIOM GePOSMHOCHYb MPy008oil
Ouckpumunayuu. Kpome 3K0OHOMUYECKUX U NPABOBLIX (haKmMOpos, 6 Mamepuaiax
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UHMEPBbIO NPOCAEHCUBAIOMCS NPOABACHUS CIUSMAMU3AYUUY DepeMeHHbIX Pabom-
nuy. Ipu obpawenuu 3a NOMOWbIO 8 UCNOAHUMENbHDIE U HAO30PHbBIE OP2AHbL HCCH-
WUHbL 6CINPEYAOM NPensmcmeusi, 00yca08ieHHble (OPMANbHbIM OMHOULEHUEM
YUHOBHUKO08, 4 MAKICe HeCMbIKOBKAMU NPABOBOO PeeyAUpO8anus OMHOULeHUL
ousneca u eocydapcmea. CoeepuieHcmeoganue NPAKMUKU cOAUOAPHOU Omeem-
CMGEHHOCMU 20cy0apcmea u Ou3Hec-cooouwecmea, a makaice nosvluleHue npago-
80Ul ePAMOMHOCMU U YMEHUs OMCMAUBamy C80U NPasa camux epaxcoan (UHou-
UdyanvHo uau npu  nodoepiucke O0OUWECMBEHHbIX OpeaHU3Auuil), passumue
UHCIUMYMOE 2PaNCOAHCK020 00ujecmea — me HeoOX00UuMble MeXAHU3MbL, KOMO-
pole 6ydym cnocobcmeosams 0QhOPMACHUID HOB020 «MOPAAbHO20 NOPSAOKA» 8 OM-
HouwleHuu noddepicku mamepurcmea. Ilo pezyssmamam uccae0os8anus coeaau ebi-
800 0 Heobxo0umocmu peKoH@uaypauuu cucmembl COUUAAbHOU NOO0ePICKU
M0a00bx cemell ¢ Poccuu u noswiuieHus omeemcmeeHHOCIMU 8cexX 83aumooel-
CMBYIoWUX aKmopos: eocydapcmea, cemvi, padbomodamen.

Karouesnte caosa: mosooas cemvs, pecypcol cembU, Mepbl COUUANBHOL NOOOEPICKU,
JuckpumuHayus pabomarowux mamepeil, CMuzMamu3ayus 6epemMeHHbIX HCeHULUH,
3auuma coyuarbHO-mpyoossix npas, UHCMUMYbl 2PANCOAHCK020 00ulecmea

Introduction

Recently, researchers, politicians and experts in Russia and in other countries have
shown an increased interest in the young family as a social body with a great potential of
influence over development prospects of the society. Major issues are the position of
a family in the structure of values of young people, the nature of changes introduced by new
generations into the institution of family, reproductive genesial plans of young people,
causes of low birthrates (Kohler at all 2002, Popenoe 2008, Bezrukova 2010, Arkhangelskiy
2013, Noskova 2012). We place certain expectations and hopes on young families which
has been clearly demonstrated in the “Concept of the state policy in relation to young
families” in Russia (2007). “Rapid aging of the population and unfavorable demographic
trends are forcing the society as early as in the near future to raise demands to modern young
families: their labor activity is going to become the source of funding social welfare of children,
disabled and old-age citizens” ... “Singling out young families into a separate category ... is to
contribute to a more efficient and targeted solution of problems of young families, which is aimed
at improving the demographic statistics in the Russian Federation”.

However, formation of a young family as such depends on a considerable number of
factors of both inner and outer nature, and their dynamics appears to be so complex that it
all ends up in a quick divorce for a significant part of families (a third of all divorces accounts
for by families less than a year old, and another third — by families one to five years old
(Concept 2007). The specific feature of a young family is that it does not only combine
features, typical of the institution of family, but also those of the youth, including challenges
of self-determination, absence of secure employment, unsuitable living conditions etc.
(Borodkina at all 2013), the family is being formed simultaneously with professional
training, job search, mastering new social statuses and roles (Kuzmina 2008).

The desire of young families to solve financial problems, to be economically
independent, combined with an aspiration of spouses to achieve a flexible balance of family
and professional roles, conflicts with the actual practice of employment of pregnant women
and young mothers with young children. Women suffer from gender discrimination in their
workplace, and the existing legal mechanisms do not provide adequate protection of this
group of women from an unjustified dismissal, non-payment of a maternity leave and
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a child care allowance (Bezrukova 2011, Phobia of Maternity Leave 2012, Sharifullina at all
2013).

It is hard to escape a conclusion that it is necessary to encourage stability and welfare in
the young family. However, there are certain discrepancies between the declared goals of
family support and the actual social practices. The reasons for these discrepancies are
different in nature: a lack of financial resources on the part of the state, absence or
imperfection of laws, social and individual attitudes. The paradox lies in the fact that the
reason of aggravation of difficulties of the young family is the birth of a child. This is most
clearly seen in relation to working mothers (pregnant or with young children) who face
a lack of support they expect from employers, as well as from regional and federal social
assistance agencies.

The article analyzes the situation of the young family in the system of social support. It
begins by providing data on the financial status of the young family, which at the moment is
most frequently associated with its well-being, as well as by describing the system of support
of its welfare. In order to overcome the one-sided approach to the young family primarily
as an object of social support, the paper will then focus on resources of young families.
Taking into consideration to the significance of self-dependence based on labor in achieving
prosperity in the modern young family, the problem of protection of labor rights of working
mothers will be addressed with much detail. The discussion is based on the results of the
author’s empirical research, the purpose of which was to analyze violations of social and
labor rights of mothers, including pregnant women, as well as practices of their social
protection. Finally, the paper will provide some conclusions, which reflect the need for
reconfiguration of the system of social support for young families and an increase in the
responsibility of interacting actors: the state, the family and the employer.

Well-being and Support of the Young Family

According to the Concept of the state policy (2007), a young family is a two-parent
family, where each spouse is under 30 years of age, or a single-parent family, where the
parent is under 30 years of age and has one or more children. At the same time, each
constituent territory of the Russian Federation shall have the right to determine its own age
limits for specifying legal guarantees of a young family. In the St. Petersburg Youth Policy
Act young people are termed as people aged 14 to 30, and a family is considered young if
both spouses are under 35 years of age (Low Ne 425-62). Young families in Saint Petersburg
account for approximately 17 % of the total number of families. The shift of the young
family age limit corresponds to the trend of increase in the marriage age and the age of the
birth of the first child. In 2011, the average marriage age was 27.4 years old among men and
25 years old among women (compared to 23.9 and 21.9, respectively, in 1990 (Zakharov
2013).

Various types of families can be termed as young: a two-parent family, a single mother
or a single father family, a family with disabled children, and even a multi-child family as
three children (the lower limit of a multi-children family) can be born to young parents
(twins, children with no more than a year apart in age etc.) Young families abound in
preschoolers, the percentage of children under 16 years of age is 40%, whereas the same
indicator in the total number of households is 27% (Pzhanitsyna 2011). The study of the
social well-being of Russian families indicates that the leading factors here are financial
ones: the income level, housing, economic security (The analytical report 2011). The
priority of the financial factor is obvious from the very beginning of a family life: a great
number of people consider a stable income and an own dwelling or a strategy of its
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acquisition as prerequisites for entering into a marriage. According to Gurko (2012),
although unplanned parenthood and forced marriages do exist, entering into marriage is
becoming a rational and planned decision for the new generation of Russian citizens.

Most young families face financial difficulties. As follows from a survey of young
families in the Khabarovsk Territory, their most burning issues are a low income (49.1%)
and bad living conditions (Berezutskiy, Efrosinina 2008). According to a survey of families
residing in the Leningrad region, 76.2% of respondents have financial difficulties, and 45%
of them have a permanent financial problems (Borodkina, Samoylova 2011:356).The main
issue of young families in Moscow is also an insufficient income. Young families with
children have a much lower income per head level than families without children, the
percentage of poor families among them is higher (33% vs. 18% of families without children)
(Rzhanitsyna 2011).

Well-being of young families is sometimes completely equated material welfare.
A survey in the Republic of Komi (1153 people) has shown that 63.4% of young families feel
uneasy about financial problems, practically every second family is concerned about
economic instability, every sixth family about unemployment, every third family about
social vulnerability. Most respondents claim that the governing factor in their social and
psychological wellness is the level of economic and financial welfare, and summarizing the
author concludes that “the primary problem of stabilization and strengthening of the young
family is its adequate financial security” (Tikhomirova 2010:120). This presentation of the
problem emphasizes high priority of measures aimed at direct economic support of the
young family, the necessity to create conditions under which birth of children will not affect
the family financial situation.

In terms of its target orientation support of a young family provided by the state cur-
rently corresponds to this logic and is carried out in the context of measures of social policy
for child birth. These are payments of maternity allowance, maternity (family) capital to
families after the birth of a second child, monthly children’s allowance for families with an
income level below poverty line. Local authorities take additional measures to support fam-
ilies with children, for example in St. Petersburg families with a third born or adopted child
also receive a maternity (family) capital, families with a third and following children, under
the age of 3, also receive monthly allowances. The amount of the allowance is equal to the
minimum child subsistence level and is considerably higher than other child allowances,
excluding those meant for families with members of which suffer from serious diseases (On
the maternity (family) capital in St. Petersburg, Social Code). Large families (three or more
children), families with disabled children and families without a wage earner can count on
measures of additional support and the state’s responsibility in their respect.

Appreciating the above measures, it should be noted that they are primarily aimed at
solving the demographic problem. For most families, financial support decreases as the
child is getting older and does not compensate for the financial expenses of parents, who
bear major and long-term responsibility for support of the child. Assessing the level of sup-
port, both parents and experts point to its low efficiency: in 2008 all government transfers
(including allowances) accounted for 6.2% of the family budget, which is slightly different
from the support of relatives and benefactors (4.6%) (Rzhanitsyna, Rybalchenko 2013).
This conclusion is confirmed by the results of a survey of St. Petersburg young parents,
conducted in 2009 and 2012 by O. Bezrukova™. Only 15.7% of respondents were satisfied

* For the survey, 250 young couples were selected in 2009 and 2012 (both spouses were
interviewed). The selection was made based on the age and place of residence (historic centre or
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with the system of state support in 2009 (1.7% “quite satisfied” and 14.0% “somewhat satis-
fied”), 64.0% of respondents were unsatisfied (42.4% “rather unsatisfied” and 21.7% “de-
finitely unsatisfied”). In 2012, the level of satisfaction of young parents slightly rose (20.5%
were “satisfied” and 58.3% — “unsatisfied”), but it was still far from being sufficient.

The issue of extension of state support of families under modern conditions, when the
cost of maintenance of a child is increasing, is still on the government agenda, however, the
liberal model of social policy does not presuppose an equal state support of children without
consideration of the level of their parents’ income. Social support of Russian families is
targeted in nature, and young families are eligible to receive it only if they meet the diverse
criteria, mentioned above. The criterion of young age of spouses only “works” with regards
to appointment of a monthly allowance to a student family with a child (Social Code of
St. Petersburg).

On Resources of Young Families

Representatives of social sciences usually consider problems of young families in the
tradition of “problem-deficiency” approach, with its emphasis on problems, difficulties,
deficits. Thus, we can observe creation of an image of a young family as one falling under
the category of weak, vulnerable social groups, requiring diverse social assistance and
support by default. The “resource” approach, which takes into account strengths and
advantages of young families, including generational resources, can be a constructive
alternative, and, to be precise, an addition to the “problem” approach (Samoylova 2013).
These resources include a higher level of education (the percentage of young people with
a degree from an institution of higher education is bigger compared to the same overall
indicator), computer literacy, knowledge of foreign languages, better recreation
opportunities, a wider range of life choices, support of parents, involvement in social
networks (Bezrukova 2011). Another resource, noted by experts, is a kind of immunity of
young people to social change, willingness, if necessary, to adjust to them using active
adaptation strategies (change of profession, retraining, upgrading of skills, etc.) (Yadova
20006).

Together with the social resources, individual and personal aspects are also of great
importance, they include physical health, in this regard young people are by far in a better
situation, than older people as well as peculiarities of the concept of responsibility for
financial well-being of the family. In modern conditions, the internal locus of responsibility
contributes to a successful adaptation and life of a person, in particular in terms of achieving
material prosperity. A study carried out by Zvonovsky & Matskevitch (2009) has re-
vealed that there were 1.51 times as many “internals” as “externals”™ among those who
characterized their current financial situation as “very good”. In contrast, among those
who described their financial situation as “very bad”, there were 8 times as many “ex-
ternalities” as “internals”. The most common (basic) level of “internality-externality” is

newly erected blocks). The respondents were divided into two age groups: 18—24 years old and
25—30 years old. Young couples in a registered first marriage, with one mutual child under the
age of 3 years were interviewed.

* A classification of personality types, based on a person’s point of view on localization of
the source (internal or external) of control over their life, a tendency to attribute responsibility
for their successes and failures to either themselves (internal type) or external reasons and

circumstances (external type). The concepts of “locus of control”, “internality”, “externality”
were proposed by American psychologist Julian Rotter (1964).
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imposed on an individual by the culture in the context of which their socialization occurs,
and is shaped by the system of values acquired during socialization and therefore largely
depends on which generations they belong to. New generations of Russian citizens enter
upon their lives with an ever-increasing degree of “internality” as compared the previous
generations (Muzdybaev 2004).

A research conducted by Tikhomirova has demonstrated that the young parents’
expectations (“paternalistic” or “self-reliance”) shared equally. Self-reliance is most
pronounced in families, where one of the spouses is engaged in business activities. At the
same time, the indicator of paternalistic expectations used in this study, “the state is to
create conditions for a young family to be able to solve their problems” emphasizes the need
for structural conditions for manifestation of family’s activity and responsibility, which
does not diminish the importance of these qualities as such. To improve their economic
situation representatives of young families find it necessary to work actively in their
workplace (44.5%), to learn a second profession and improve their skills (42.9%), to find
a part-time job (23.2%), to do business (14.5%) (Tikhomirova 2010). Among the forms of
support young families prefer, according to Rzhanitsyna’s study the most popular are “soft
loans, subsidies, mortgages” (52.7%), they are followed by “improvement of housing
conditions” (14.8%), and only after does “increase of child allowances” follow (10.9%),
almost the same number of respondents mentioned “employment, retraining and training
assistance “ (10.3% ) (Rzhanitsyna 2011). The above figures show that young families
do not tend to shift responsibility over their own welfare onto the state, but they would like
to have more favorable social and economic conditions that increase the likelihood of
achieving it.

Protection of Social and Employment Rights of Young Mothers: Problem Statement

Self-dependence based on employment is the primary mechanism for young people
(both men and women) to achieve well-being nowadays. According to Savinskaya (2013)
the most common life strategy of women with children is a strategy “working mother”.
Consequently, young families largely depend on the situation in the sphere of employment
(available vacancies, wages, and guarantees of social support).

During the economic crisis of 2009-2010 and over a few subsequent years the Russian
Federation, including Saint Petersburg, witnessed an increase in the number of appeals of
women to public authorities in situations involving violations of labor rights by employers.
According to the information of the Prosecutor General’s Office, more than 5,000 violations
of social and labor rights of pregnant women and women with children were detected
throughout Russia in 2010. The heads of companies and organizations received 1622
warnings, 423 officials were held disciplinary liable, 154 officials were cautioned against
violating the law, 20 criminal cases were launched. Facts of illegal dismissal of pregnant
women and women with children under 3 years of age were detected in many regions of the
Russian Federation including the Udmurt and Chuvash Republics, the Volgograd, Kaluga,
Penza, Rostov, Saratov, Ulyanovsk and Chelyabinsk Regions (http://genproc.gov.ru/
special/smi/news/news-59304/, Cited 12.11.2014).

The above trends of women’s applications to public authorities (State Labor
Inspectorate, Social Insurance Fund, Welfare Committee of the Government of St. Peters-
burg) were observed in St. Petersburg as well. In 2010, the Prosecutor’s Office of St. Peters-
burg received 138 complaints from young mothers, 194 women appealed to the State Labor
Inspection of St. Petersburg (http://genprok-szfo.ru/modules.php?name=News&file=arti
cle&sid=1525, Cited 12.11.2014).
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The growing number of affected mothers was also noted in the public organization
“Petersburg’s EGIDA”, which renders active legal assistance. As many as 200 women
applied during only three months of 2009, further on the proportion of victims was growing.
In six months of 2011, the number of such applications amounted to 218, in 2012 the
number of affected women was 224, in less than eight months of 2013 it was 266 (Sharifullina
atall 2013).

It should be borne in mind that approximately half of women who called the “hot line”
in 2013 (48.9%) needed clarification of their rights (“Petersburg’s EGIDA”). A third of
mothers were interested in the procedure for calculating maternity leave benefits, up to 1.5
years child care benefits, the procedure for assignment and receipt (29.3%). Every seventh
woman asked for an explanation of her labor rights and guarantees (procedure for a transfer
to another job, part-time schedule, paid annual leave, etc.) (15.4%). The main concern of
women was nonpayment or delayed payment of allowances for children under 1.5 years of
age (73% of the total number). Other reasons for complaints included dismissal of pregnant
women and women on child-care leave (forced resignations or employer-initiated dismissal)
(11.1%). A significant number of complaints were connected to violations of the social and
labor law (refusal to transfer a pregnant woman to another job, to grant a paid annual leave,
part-time schedule, etc.) (13.9%). As we can see, there has been much tension around the
issue of non-payment of benefits by employers since the beginning of the economic crisis
(2009). The increase in the number of applications to the public organization highlights
widespread violations of social and labor rights, lack of awareness of pregnant women and
mothers with young children about their rights. The present situation testifies to
discrimination of this category of workers, as well as to the fact that employers force women
to voluntarily resign through creation of worse working conditions for them.

The situation is aggravated by the fact that so far in the legislation of the Russian
Federation there is no mechanism for pre-trial resolution of gender discrimination in the
labor market, and in the Labor Code of the Russian Federation the term “discrimination”
is not duly addressed. There are no federal and regional laws on gender equality, no
Ombudsman institution for gender equality, no organized support, including that from
trade unions, in case of gender discrimination. Due to this a significant part of mothers
apply for restoration of their rights to supervisory authorities, and failing to get any support,
to courts. This takes much money and time, so most women subjected to gender
discrimination in the workplace, are unable to defend their social and labor rights.

The difficult situation of pregnant women and young mothers in the labor sphere is
a consequence of not only economic causes or gaps in the legal field, but also a manifestation
of a low level gender relations culture in the society, in particular, a manifestation of the
stigmatization phenomenon of pregnant workers which is characteristic not only for Russia.
As follows from results of studies conducted in different countries, motherhood in the
public opinion of employers, as well as co-workers, is quite often associated with negative
stereotypes, the number of which grows in connection with a woman’s pregnancy (Fox
& Quinn 2014), with stigmatization of pregnant women who do not stand up to the
expectations of the employer about the “ideal worker” (Williams 2000). Pregnant women
are often characterized as more sensible, frequently unable to take rational decisions, less
competent in comparison with other workers (Butensky 1984), less committed to their
work (Halpert at all 1993). Colleagues often suspect pregnant women of inability to meet
the deadline, of shifting their job functions to others, which for the latter results additional
workload (Gueutal &Taylor 1991). One of these stereotypes about pregnant women is an
idea that a woman will not return to work after the birth of the child (Halpert & Burg 1997;
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Major 2004). In other words, negative stereotypes may be sufficient grounds for colleagues
and employers to explain their actions infringing the rights of mothers and pregnant women
(Fox, Quinn 2014).

A Study of Discrimination of Mothers in the Sphere of Social and Labor Relations

The research dedicated to social protection of women workers, namely pregnant women
and mothers with young children, allowed studying situations in which women’s rights to
work and financial support measures are violated®. The study was conducted between 2009
and 2011 basing on the use of qualitative methodology and employing a case study method.
The field phase of the study consisted of in-depth biographical interviews with mothers, fo-
cusing on the pregnancy case record, labor conditions during the pregnancy, relationships
with the employer, the situation of violation of social and labor rights. Issues addressed in the
research concerned the relationship of women with the father of their child, parents, friends,
colleagues at work, peculiarities of interaction of mothers with officials in government agen-
cies and institutions of social protection of population, the social, economic and cultural
context of the woman’s life and her family. We also aimed at obtaining information on sup-
port of mothers on the part of the project coordinators, employees of non-governmental
organizations and volunteers included into the network of support of young families.

Main instruments of the research included a discursive analysis of individual and group
interviews with affected women, interviews with employees of public organizations and
experts. The study also utilized the data of state statistics, mass media materials, regulations
of the family and demographic policy of the Russian Federation and St. Petersburg,
employment regulations of the Russian Federation and Scandinavian countries, materials
of the public organizations such as “Petersburg’s EGIDA”, Saint Petersburg medical and
educational Orthodox center “Zhizn”, “Telpy Dom” Charity Fund, SOS Children’s
Villages (Murmansk, Apatity). The study involved 72 women and 18 experts and employees
of public organizations.

Two groups of women were selected to take part in the study: “happy” (well-to-do,
having a stable job before the maternity leave, with an extensive network of relatives and
friends, officially married, 28 people), and “disadvantaged” (with a low income, an unstable
family and labor status, a narrow network of family and friend support, 44 people).
Following criteria were taken into account in the process of selecting respondents:
1) problems with work over the last year, including family members (were laid off, transferred
to an low-paid job/part-time job, registered at the employment exchange), 2) applications
for help to a public organization, self-aid group or to specialists due to a critical situation:
an intention to terminate pregnancy and (or) surrender of a new-born child because the
child’s father’ or the parents’ family refuse to support the mother, 3) difficulties with
obtaining allowances, poverty,4) problems with child-rearing.

Of 44 women from the socially vulnerable group, only 2 were officially married, and 19
were in a common law marriage, 21women were single, one was a widow, two were di-
vorced. Among mothers in this group there were 4 times as many women with a general
secondary education and vocational education (19 and 17 respectively), and 8 women with

* The research was supported by the grant of the President of the Russian Federation of
Match 16th, 2009 Ne 160—pm 2 “Resources of networks of social support of young parents amid
the crisis” and by the grant of the Editorial Calendar of the Saint Petersburg State University;
theme code 1038167.2011. “Social capital, family values and genesial behavior of young people
in the context of social changes” (2011-2013).
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a higher education. The disadvantaged group was predominated by very young workers: the
share of adolescent mothers under 18 amounted to 11%, over half were between the age of
18 and 25(53%), only a third were at the age of 26 to 40 (36%).

In the group of “happy” women, most women had a higher and (or) incomplete higher
education (26 people), and only 2 women had a vocational secondary education, 27 women
were officially married, one woman was single. On the whole, the target sample of “happy”
women was relevant to socio-demographic characteristics of pregnant women and women
with children up to 3 years old, seeking support in the public organization “Petersburg
EGIDA”. Most of them were young women aged 25 to 30 years (35.3%), 30 to 35 years
(33.1%). Most of them were officially married (73.8%), 6.7% were in a common law
marriage, 19.5% were single. Three quarters of all women who had applied had a higher or
an incomplete higher education (70%). Based on these data, we can conclude that young,
educated, officially married women are more proactive and seek to protect their social and
labor rights, which resulted in their appeal to the human rights organization. In contrast,
women from the socially vulnerable groups appealed for financial support to charity
organizations.

All the women, who participated in the study, faced a situation of non-payment of
maternity and childcare allowances due to them under the law. In the “socially vulnerable”
group, most women were employed informally, and did not expect any allowances from
their employers. In the “happy” group all women before pregnancy had been employed
officially, hence they were legally protected. In 2010, the vast majority of respondents were
employed in the commercial sector, with the exception of 5.4% of women who worked in
governmental organizations. Two-thirds of companies (68 %), which employed the women,
can be attributed to small businesses: with staff number up to 30 people in 43% of cases and
from 30 to 100 people in 25% of cases. 9% of women worked in companies employing
between 100 and 500 people, 14% of female workers were employed in companies with the
staff of over 500 people. A third of women worked in the field of trade (33%), one in five in
the field of social services (19%), a quarter (25%) in the production area (food, textile,
construction), and 23% in other areas.

An analysis of interviews with the women has shown that the main violators of labor
laws against women are the owners of small businesses (89% of 100% of the cases), or
individual entrepreneurs (5.4%). The percentage of large enterprises, employing more than
500 is only 5.6%. Over half of the firms at the time of a woman’s application to a human
rights organization (61%) were operating, 32% were not functioning, 3.5% were in the
process of liquidation and 3.5% had been closed down. It should be noted that a significant
proportion of women received their salary in an envelope (35.7%) and did not have an
employment contract (22.9%). It is extremely difficult to protect violated rights of such
women. Hence, typical offenders of the labor legislation in respect of pregnant women and
women with young children were representatives of small businesses. The main reasons for
non-payment were significant financial difficulties of enterprises due to the economic
crisis. In some cases, companies were liquidated, but some entrepreneurs, who had managed
to keep their businesses, but did not have a possibility to pay and were willing to evade the
responsibility to their worker(s), so to speak “disappeared”. Owners usually re-registered
a firm or resold it to an unknown person, who was impossible to find. Employees, working
in the organization, were often transferred to another company, and the accounts of the
organization would appear empty. The experience of legal experts from a human rights
organization since 2002 shows that this way of “business termination” is fairly common in
Russia (“Petersburg’s EGIDA”).
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On the basis of interviews with affected women 4 most common situations connected
to violations of the labor legislation by employers were singled out: 1) wrongful dismissal,
2) forced resignation, 3) non-payment of wages, and 4) non-payment and/or delay in
payment of maternity benefits, child care allowance for children under 1.5 years of age,
a lump-sum childbirth benefit.

Each woman’ssituation was unique, but at the same time, they all confronted reluctance
of the owner to bear the cost of benefits for their female employees. In accordance with the
federal Bases of Compulsory Social Insurance Act, the plan-sponsor (i.e. the employer) is
obliged to pay a maternity leave allowance, and the insurer (Social Insurance Fund) is
obliged to compensate for the amount paid by the employer. Main reasons for non-payment
of maternity benefits were lack of legal awareness of employers and pursuit of profit at the
expense of legally protected interests of employees. At the same time, the procedure for
benefits payment itself basically lays foundation for a conflict of interests between the
employer, the state and gender culture in the society.

Despite the fact that they have legal rights, mothers do not feel protected because of
discriminatory attitudes and informal norms, myths about limited labor potential which
generates response distrust to their employer in them. Based on the discourse analysis of the
interviews with mothers two main strategies of women informing the employer of their
pregnancy were singled out: 1) open communication and informing of pregnancy at its very
beginning, 2) concealing pregnancy and informing the employer only when pregnancy is
obvious. In the first case, a woman reported her pregnancy in order to facilitate her
employment schedule and working conditions, and in the second case she was trying to
delay for as long as possible sanctions of the employer in her regard, understanding she had
no legal protection and there was a high possibility of discrimination on the grounds of her
pregnancy.

It should be noted that in women’s explanations of the reasons for the situation the
personal factor prevailed over objective economic difficulties. Although families of all
participants of the study had to face the economic crisis, husband’s or closest relatives’
dismissal, none of them, at the time of the interview, associated difficulties in obtaining
benefits with consequences of the crisis experienced by the employer like instability of
orders for the company, a decline in demand for the goods produced, financial insolvency
of the company.

One of the affected women described the situation in the following way: The crisis has
affected the whole sphere of the auto business. My husband was also working in this field, but for
another, major, company. Actually, he was lucky not to get laid off ... I did not receive any
salary or benefits, nothing, not even the child allowance” (EKk., 30 years old, children: 6 years
old, 4.5 years old, 1 year old, marketing consultant). Prior to the crisis, the owner of the
company had bought it with debts that were further on covered by the funds of the company
which included the money received from the Social Security Fund for maternity allowances
of the three women who had just gave birth to children. Describing the reasons for the
current situation, the affected women explained it by personal qualities of the employer and
inefficient management: “Inability to run a company, personal characteristics, human
qualities ....irresponsible attitude to people.”

Another participant told the story of a famous Saint Petersburg men garment
manufacture “FOSP”, registered as a private company OOO “Fashion Park”. While
women were on maternity leaves, the owner willing to get rid of 21 female workers, he was
supposed to pay allowances to, closed the private company OOO “Fashion Park” and
registered a new firm ZAO “BTK group”. All the employees were transferred to the new
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company, the women on maternity leave were left in the closed up organization. The legal
entities were in no way connected with each other, so the women on the payroll of OOO
”Fashion Park” who were on maternity leave stopped receiving child care allowances.

One of the mothers who, before going on maternity leave, had worked as an HR
specialist, and had been quite happy with the corporate spirit of the company, had trouble
explaining why she had been deceived and deprived of childcare allowance. Probably, there
were lots of factors, plus, of course, a low culture of business operations and a bad attitude
towards people. Just to think that both the HR officer and HR director are women who have
children. How in the world could they have taken such a decision?” (Ir., 30 years old,
2 children, a specialist). Experiencing conflicting feelings of offence, humiliation, anger
and resentment, she decided to join the struggle for their rights.

An employee of the Central Real Estate Agency was concealing her pregnancy, and
after she revealed the fact, she first lost additional payments, later the maternity allowance
and finally the job itself: “As it appeared, the Central Real Estate Agency operates through
several legal entities, and as at the same time another two women, who worked there, got
pregnant, and the economic situation was growing critical, they decided to get rid of us. They
paid us the maternity payments, wished a Happy New Year, and an easy delivery. After we had
had our babies and applied for the lump-sum childbirth benefit owed to us and the monthly
childcare allowance for children under 1.5 years of age, we were informed that the company now
belonged to another owner. And as a favor they suggested dismissing us hindsight and giving us
our work record books, so that we could register at the labor exchange, and get a minimal
unemployment benefit. As a working person I had the right to get 6,000 rubles per month, and in
2009 the unemployment benefit was 1,873 rubles.” The woman explained the problems at
hand first of all with human qualities of the company’s management, and in the second
place, with a low level of responsibility of both the employer and the state, that during
9 years before the birth of her child had been receiving the taxes from her: “In this situation,
1 also don 't understand the position of the state. ['ve been working ever since [ was 18. During
all these years I was paying my taxes only to find myself starving and abandoned now when I am
incapacitated "(An., 27 years of old, 1 child, 1 year old, a real estate broker).

The situation of another worker demonstrates that the relations with the employer had
been tense from the very beginning and any support was out of the question. “A month after
my official recruitment I got pregnant. All in all, I had been working for 7 months. At first, [ was
afraid to inform the employer of the pregnancy, because he kept delaying signing the contract.
He was also delaying drawing up a medical insurance policy. When I got into hospital because
of threatened miscarriage, I only had a policy as an unemployed person. I called the Health
Insurance Fund, but they told me that they could not give me a policy as I had been dismissed.
1 said: “What do you mean “dismissed”, I was at work today, I was walking the scaffolds,
carrying buckets of plaster just as anyone else”. When I got out of hospital, the employer
confirmed: “You are dismissed”. (Al., 27 years old, 1 child, 1 year old, a restorer).

The mechanism of interaction of the owner of a company with a pregnant woman,
identified as part of the study, manifests itself in the form of a specific socio-cultural
framework that reflects his reluctance to take on additional responsibility for financial
support of the pregnant woman and her child. This mechanism was also the case when
heads of companies were expats — Finns and Estonians. Not only did the director of a shop
selling Swiss watches, who knew that S. was going to have a baby alone, without a husband,
fail to support her, but also did her best to fire the woman. After she revealed her pregnancy,
she started to experience persistent criticism, and as a result they “framed up a situation to
fire me” (34 years old, 2 children, 10 years and 1.7 months old, a sales person).

38



Bezrukova O., Samoylova V. The Rights of Working Mothers and Social Support...

Appeals of affected women to federal and regional authorities did not lead to any
desired result; none of the executive authorities solved an issue as such. Materials of the
study have shown that support of executive authorities, as well as that of an employer in the
commercial sector, was “just the other way about”. A typical mechanism of such negative
support is “evasions, pretexts, excuses, they all are just passing the buck” (S., 34 years old,
2 children —10 years and 1.7 months old, sales person). An unexpected barrier arose when
women communicated with the Social Insurance Fund, which accumulating employer’s
funds, was not “very willing” to pay employees the money owed to them: “I confronted
specialists of the Social Insurance Fund. It seems their main task is not to pay the money. Why
do they write to me “The circumstances were not confirmed”? What does this mean? That I did
not deliver a baby? That my company is in sad shape (no assets, no funds in the accounts),
though I provided them with documents from the court enforcement officer with a coat-of-arm
seal, verifying everything?” (T., 35 years old, 3 children, 17 years old, 2.5 years old and
5 months, a specialist).

To be fair, it should be noted that regional officials, as opposed to those working for
federal agencies, sought to assist, for example by making a children’s card used by Saint
Petersburg parents for buying children’s goods in specialized stores. Children’s cards were
officially introduced and are funded from the regional budget: “I got help at the Social
Security Department: they gave me a monthly allowance in the amount of 1,900 rubles, and the
so called children’s card. You can use it to buy children’s goods: diapers, baby food and clothes
in specialized shops. Saint Petersburg officials helped me whenever they could, federal officials
would just send me round.” (An, 27 years old, 1 child, 1 year old, a real estate broker)

Protection of Social and Labor Rights of Mothers: Analysis of Practice

Officials working both for agencies executing the law and for supervisory authorities
enforcing the law and monitoring their performance are “conductors” of government
support measures; whether these measures reach consumers depends on their work. The
results of the study have indicated: 1) lack of motivation to support in every case of non-
payment of allowances, which manifested itself in a formal and indifferent attitude of an
official to a problem, 2) shifting responsibility for a problem to another executive body, the
employer or the woman herself, that in actual practice, is expressed in the mechanism of
“buck-passing”, 3) the conflict of interests of mothers as a social group and officials,
manifesting itself in the pursuit of the former to receive due allowances, and the wish of the
latter to keep money in the accounts of the Social Insurance Fund, although this violates
the law, 4) the availability of resources of support to only those in gathering, first of all
relatives and friends of an official.

The records in the group of “socially vulnerable” women suggest that problems with
wrongful dismissals and non-payment of maternity allowances and monthly child care
benefits by the employer, as well as failure to receive a social allowance from federal
sources are a common situation. Of 44 women, only 5 were employed officially, the rest
of them were listed as unemployed / were students / were employed unofficially. Most of
our respondents, who before the pregnancy had had no labor income or who had worked
unofficially, applied neither to court nor to social agencies. Main reasons for their
passivity are related to the lack of: 1) knowledge of their rights, 2) confidence that public
service officials will support them, 3) free time, 4) material resources, 5) information on
institutions and organizations that could provide legal support in a difficult situation,
6) mobility due to the a newborn baby, 7) trust in the state, 8) confidence in the validity
of the law.
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Women from the “socially vulnerable group” in cases when the father refused to help
raise the child, found themselves in the most difficult situation (Bezrukova 2013). It was
aggravated by the lack of support from relatives, permanent housing, as well as money due
to the employer’s refusal to provide work. Even if a woman sought help in the Social
Security Department, it appeared that the officials were unable to help in the context of
a conflict with the employer, as search for the companies that have “gone missing” is not
part of their job. Women who do not have documents, stipulated by the labor law, — a work
record book, an employment contract, certificates of average wages and earnings during the
year, the order granting leave for pregnancy and childbirth and child care — were unable to
obtain social benefits.

The “socially vulnerable” group of women experienced an indirect discrimination,
since many of them before their pregnancy had been employed unofficially, which under
the current law deprives them of any rights to obtain benefits. At the same time women from
the “happy” group experienced an open form of discrimination, as all of our respondents
had the guarantees specified for by the labor legislation with regard to working under an
employment contract in organizations with various forms of ownership, and also failed to
obtain allowances.

Thus, there is a discrepancy between legal provisions to protect women in the sphere of
employment and real practice of their application. In some cases it was possible to bridge
the gap between a legal norm and actual practice as a result of a concerned and understanding
position of social workers or supervisory bodies, as well as thanks to the human rights
organization “Saint Petersburg’s EGIDA”. An active position of women themselves also
had a positive effect on the course of events, but the lack of information on who they should
appeal to for support, the lack of knowledge of their rights, the algorithm of application to
the state authorities hindered their activity.

The study also demonstrated that although many pregnant women had a formal
employment, they anyway ignored the procedure for registration documents for calculation
of benefits, which, on the one hand, is indicative of their legal illiteracy, and on the other
hand of the transfer of responsibility for calculation of benefits onto the employer and the
state. Consequently, it appeared that all of the participants of the process we studied
demonstrated to a certain extent a component of irresponsibility that brought in one way or
another some institutional benefits to each party. The state saved funds thanks to the laws
allowing payment of benefits to only those mothers who worked before or during their
pregnancy in the public sector or for a responsible employer. The entrepreneur got profits,
saving on additional taxes and avoiding responsibility for its employees. The working
woman (not officially employed) had non-taxable income.

Over the past few years lawyers have sent dozens of appeals to the Committee on Social
Policy of the Administration of St. Petersburg, the Law Commission of the Legislative
Assembly of St. Petersburg, to the State Duma Committee on Family, Women and
Children. An active advocacy of “Petersburg’s EGIDA” together with other public
organizations and consolidated efforts of the women’s movement has contributed to
a change in the mechanism of payment of benefits for pregnancy and childbirth — directly
to the recipient, bypassing the employer. Since January 1%, 2013 new amendments to
Ne255-FZ Compulsory Social Insurance for Temporary Disability and Maternity Act have
entered into force, which will allow receiving benefits directly from the Social Security
Fund in a situation of termination of operations of an employer at the moment of application
for benefits or the plan-sponsor’s (the employer’s) impossibility to pay them due to
insufficient funds in his account.
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Ingeneral, in St. Petersburg we have witnessed a significant improvement in cooperation
between state authorities and non-governmental organizations in the field of provision of
social guarantees and legal protection of pregnant women and women with young children.
In 2010, “St. Petersburg’s EGIDA” with the support of the Social Policy Committee of
St. Petersburg opened a public counseling office for protection of social and labor rights of
pregnant women and women with children up to 1.5 years of age. It provides free legal
assistance to pregnant women and women with children under the age of 3 years on issues
related to employment reinstatement, refusal to recruit, recovery of wages, appointment
and payment of benefits.

Conclusion

The liberal social policy pursed in Russia does not provide the family with a guaranteed
security at a satisfactory level of life; hence concern about family welfare is its own
responsibility. The majority of young families need external support to solve their economic
problems and a basis for direct economic assistance from the state is the birth of a child.
However, for most families, this support is of a short-term nature and does not affect the
welfare of the family in the longer term. The adaptive strategy of young families in a market
economy consists in increasing labor activities, building-up their own resource potential.

State support in cases of birth of a second (and in some regions of a third) child has
a positive effect in the form of a rise in births, nevertheless even more preferred compared to
direct cash payments for young families are compensatory and indirect forms of support (soft
loans, support in development of a family business, building of a house, parents’ combining
family and professional roles). Currently, as a way to support young families in solving their
housing problems, different regions of the country are implementing the program “affordable
housing for young families”, and 2013 witnessed a launch of the program of training of young
mothers at full-time preparatory departments of federal institutions of higher education to
provide young mothers with opportunities of social adaptation and professional realization
(Resolution Ne 756). The critical situation with the capacity in kindergartens is gradually
being solved through creation of new public kindergartens, expansion of the corresponding
private sector, the option of a financial compensation to a family is also under consideration,
if a child does not attend a kindergarten.

Young families, which are in need of external support in solving their problems, do not
tend to shift the responsibility for their decision onto the state. At the same time, it is obvious
that realization of a personal initiative and responsibility for financial well-being in the long
term are possible if the structural conditions guarantee that the connection between the
efforts made and the results is a stable norm, and the relations between social actors are built
on the basis of clear and reliable legal mechanisms of sharing and fulfillment of mutual
liabilities.

The values of family, motherhood, childhood, proclaimed by the state and supported
by the society, are contradicted by to the situation of discrimination against young mothers
at work, that manifests itself in the practices of neglecting pregnant women, and in some
cases in the employer’s evasion from responsibility towards mothers. Improving the practice
of joint responsibility of the state and the business community, as well as increasing citizens’
legal literacy and the ability to defend their rights by themselves (individually or with the
support of non-governmental organizations), development of civil society institutions at
the micro level (Musienko 2003, Bezrukova, Samoylova 2013, Lukin, Musienko 2014) are
the required mechanisms that will contribute to creation of a new “ethics” (Taylor 2007,
Ulrich 2008) regarding support for mothers.

41



Bb1306b1 n06CeOHe8HOI JcU3HU cemell

References

Analiticheskij otchet: sociologicheskoe issledovanie social’no-jekonomicheskogo polo-
zhenija i social’nogo blagopoluchija semej s det’mi [The analytical report: sociological study of
the socio-economic status and social well-being of families with children (2011)] [http://gov.
spb.ru/helper/social/semejnaya-politika-v-sankt-peterburge/sociologicheskoe-issledovanie-
socialno-ekonomicheskogo-polozheniya/|. Cited 05.06.2013.

Arkhangelskiy V.N. Reproduktivnoe i brachnoe povedenie [Reproductive and mating
behavior|, Sotsiologicheskie issledovaniya [Sociological studies], 2013, 2, pp. 129—136.

Belousova R., Zvonovskiy V. Lokalizacija otvetstvennosti za lichnoe material’noe polo-
zhenie [Localization of responsibility for personal financial position], in: Molodezh’ Samarskoj
oblasti v 2003 g. [Youth of the Samara region in 2003], 2004, pp. 151—169.

Berezutskiy Y.V., Efrosinina T.V. Adaptacionnye strategii molodyh semej v uslovijah
transformacii obshhestva: sociologicheskij analiz [ Adaptation strategies for young families in the
transformation of society: a sociological analysis|, in: Vlast’i upravlenie na Vostoke Rossii [Power
and control in Eastern Russia], 2008, 3, pp. 101—108.

Bezrukova O.N. Otnoshenie k detjam, reproduktivnye ustanovki i social’nyj kapital molodoj
sem’i Sankt-Peterburga [Attitude to children, reproductive attitudes and social capital of a young
family in St. Petersburg|, Sotcial’naja politika i sociologija |Social Policy and Sociology], 2010,
12, pp. 77-87.

Bezrukova O.N. Otcovstvo v transformirujushhemsja obshhestve: ozhidanija materej i prak-
tiki otcov [Fatherhood in a transformed society: expectations of mothers and fathers practice],
Sotsiologicheskie issledovaniya [ Sociological studies], 2013, 11, pp. 118—130.

Bezrukova O.N. Resursy i seti podderzhki otvetstvennogo roditel’stva v molodyh sem jah
|Resources and support networks of responsible parenthood in young families]. St. Petersburg
University Press, 2011.

Bezrukova O., Samoylova V. Semejnaja politika na municipal’nom urovne [Family policy
at the municipal level]|, Viast [Power], 2013, 11, pp. 138—145.

Borodkina O.I, Samoylova V.A. Potrebnosti i resursy razvitiya profilakticheskoy raboty
s sem’yey i det’mi (po materialam sotsiologicheskogo issledovaniya) [Needs and resources of
preventive work with families and children: the results of a sociological study], Vestnik
St. Petersburgskogo Gosudarstvennogo Universiteta [Vestnik of Saint-Petersburg University],
2011, ser. 12, vyp. 4, pp. 355—362.

Borodkina O., Samoylova V., Kallunki V. Problemy social’nogo iskljuchenija/vkljuchenija
molodezhi (na materiale sociologicheskogo issledovanija v Sankt-Peterburge i Leningradskoj
oblasti) [The Problem of Social Exclusion / Inclusion of Youth (Based on the Study in
St. Petersburg and Leningrad Region|, Zhurnal Sotsiologii i Sotsialnoy Antropologii [The Journal
of Sociology and Social Anthropology], 2013, XVI(1), pp. 100—110.

Butensky M. Devaluation of the competence of pregnant women: Does the spread
phenomenon that operates with disabilities also occur with pregnancy? Dissertation Abstracts
International, 1984, 45, 718 B.

Dekretofobija: istoki, ugrozy, sposoby protesta | Phobia of Maternity Leave: Sources, Threats,
Ways to Protest]|, ed. by S.G. Aivazova, E.N. Ershova. Moscow: Izdatelstvo Matushkina,
2012.

Fox A.B. & Quinn D.M. Pregnant Women at Work: The Role of Stigma in Predicting
Women’s Intended Exit From the Workforce, Psychology of Women Quarterly, 2014, pp. 1—17.

Gurko T.A. Sem’ja i roditel’stvo v Rossii na fone postindustrial’nyh obshhestv. Sociologija
i obshhestvo: global’nye vyzovy i regional’noe razvitie [Family and parenting in Russia on the
background of post-industrial societies. Sociology and Society: Global Challenges and Regional
Development]|, in: Materialy 1V Ocherednogo Vserossiiskogo sotsiologicheskogo kongressa
|Proceedings of the IV All-Russian Congress of Sociology]. Moscow, ROS, 2012, pp. 3343—
3350.

Gueutal H.G. & Taylor E.M. Employee pregnancy: The impact on organizations, pregnant
employees, and coworkers, Journal of Business and Psychology, 1991, 5, pp. 459—476.

42



Bezrukova O., Samoylova V. The Rights of Working Mothers and Social Support...

Halpert J.A., Wilson M. L., & Hickman J.L. Pregnancy as a source of bias in performance
appraisals, Journal of Organizational Behavior, 1993, 14, pp. 649—663.

Halpert, J. A. & Burg, J. H. Mixed messages: Coworker responses to the pregnant employee,
Journal of Business and Psychology, 1997, 12, pp. 241—-253.

Kohler H.-P., Billari F. & Ortega J. The Emergence of Lowest-Low Fertility in Europe
during the 1990, Population and Development Review, 2002, 28(4), pp. 641—680.

Koncepcija semejnoj politiki v otnoshenii molodoj sem’i. Postanovlenie ministerstva obra-
zovanija i nauki Noe AD-163/06. 8.05.2007 [Concept of the state policy in relation to young
families. Decree of the Ministry of Education and Science]. [http://www.consultant.ru/docu-
ment/cons_doc_LAW_98438/]. Cited 10.07.2014.

Kuzmina L.M. Social’no-demograficheskie harakteristiki i gosudarstvennaja podderzhka
molodyh semej v Rossii [Socio-demographic characteristics and state support for young families
in Russia|, Nauka. Innovatsii. Tekhnologii [Science. Innovation. Technology], 2008, 2, pp. 182—
187.

Lukin V.N., Musienko T.V. Globalizacija i prava cheloveka: profili riskov [Globalization
and Human Rights: risk profiles|, Vestnik Sankt-Peterburgskogo universiteta Gosudarstvennoi
protivopozharnoi sluzhby MChS Rossii [Vestnik of St. Petersburg University of the State Fire
Service Emergency of Russia], 2014, 2, pp. 95—101.

Major V.S. Pregnancy in the workplace: Stigmatization and work identity management
among pregnant employees. Dissertation Abstracts International, 2004, 65, 8-B. (UMI
No. 3143692).

Muzdybaev K. Zhiznennye strategii sovremennoj molodezhi: mezhpokolencheskij analiz
[Life strategies of modern youth: intergenerational analysis]|, Zhurnal Sotsiologii i Sotsialnoy
Antropologii [The Journal of Sociology and Social Anthropology], 2004, VII(1), pp. 175—189.

Musienko T.V. Mikropolitika v sovremennom mire |Micropolitics in the modern world].
St. Petersburg: Nauka, 2003.

Noskova A.V. Social’nye aspekty reshenija demograficheskoj problemy nizkoj rozhdaemo-
sti /Social aspectes of solving demographic problem of low birth rates], Sotciologicheskie issledo-
vaniya [Sociological studies], 2012, 8, pp. 60—71.

Zakon «O materinskom (semeinom) kapitale v Sankt-Peterburge» 22.03.2013, 111-27 [On
the maternity (family) capital in St. Petersburg. Law of St. Petersburg] [http://docs.cntd.ru/
document/891860338]. Cited 7.11.2014.

Zakon «O realizacii gosudarstvennoj molodezhnoj politiki v Sankt-Peterburge» 27.06.2013,
425-62. [On realization of the state youth policy in St. Petersburg. Law of St. Petersburg]| [http://
www.rg.ru/2013/06/29/spb-zakon425-62-reg-dok.html]. Cited 7.11.2014.

«Peterburgskaia EGIDA». Sankt-Peterburgskaia obshchestvennaia organizatsiia «Ob-
shchestvo sodeistviia sotsial’noi zashchite grazhdan “Peterburgskaia EGIDA”» [“Petersburg’s
EGIDA” (NGO “Society for the Promotion of social protection of citizens”)]| [http://www.
soc-spb.ru/soc-spb-catalog/org?org=11916]. Cited 15.10.2014.

Popenoe D. War over the family. Transaction Publishers, 2008.

Postanovlenie Pravitel’stva Rossiiskoi Federatsii ot 31 avgusta 2013 g. Ne 756 «O provedenii
v 2013-2015 godakh eksperimenta po obucheniiu molodykh zhenshchin v vozraste do 23 let,
imeiushchikh odnogo i bolee detei» [Resolution of the Russian Federation Government
31.08.2013 Ne 756 “On carrying out the experiment in 2013-2015 to train young women under
the age of 23 years who have one or more children”] [https://www.referent.ru/1/241525]. Cited
15.10.2014.

Postanovlenie Pravitel’stva RF ot 17 dekabria 2010 g. N 1050 “O federal’noi tselevoi pro-
gramme “Zhilishche” na 2011-2015 gody” (s izmeneniiami i dopolneniiami) [Resolution of the
Russian Federation Government 17.12.2010 N 1050 “On the federal targeted program” Housing
“for 2011—2015"] [http://base.garant.ru/12182235/]. Cited 20.10.2014.

Rzhanitsyna L.S. Molodye sem’i s det’mi: kto takie, kak zhivut, chego hotjat [Young fami-
lies with children: who they are, how they live, what they want|, Sotsiologicheskie issledovaniya
[Sociological studies], 2011, 3, pp. 85—94.

43



Bb1306b1 n06CeOHe8HOI JcU3HU cemell

Rzhanitsyna L.S., Rybal’chenko S.I. Sostojanie semejnoj politiki i predlozhenija po ejo
sovershenstvovaniju [The state of family policy and suggestions for its improvement], Sotsio-
logicheskie issledovaniya [Sociological studies], 2013, 6, pp. 47—57.

Samoylova V.A. Resursnyj podhod v social’noj rabote s sem’ej [ Resource-based approach in
social work with the family], in: Aktivizacija v social’noj rabote s sem’ej [Empowerment in social
work with family]. Ed. by O. Borodkina, V. Samoylova. St. Petersburg: Skyfia-Print, 2013,
pp. 27-87.

Samoylova V., Torronen M., Borodkina O. Family policy in Russia: problems in the
establishment process and new challenges, in: Empowering Social Work: Research & Practice.
Ed. by M. Torronen, O. Borodkina, V. Samoylova, E. Heino. Palmenia Centre for Continuing
Education, University of Helsinki, Kotka Unit Kopijyva Oy, 2013. S. 38—65.

Savinskaja O.B. Balans raboty i sem’i: strategii sovmeshhenija professonal’nyh i semejnyh
objazannostej rabotajushhimi materjami v Moskve [Balance work and family: strategies of
combining professional and family responsibilities by working mothers in Moscow|, Zhurnal
Sotsiologii i Sotsialnoy Antropologii [The Journal of Sociology and Social Anthropology], 2013,
XVI(2), pp. 142—167.

Sotsial’nyi kodeks Sankt-Peterburga 22.11.2011. Ne 728-132 [Social Code of St. Petersburg.
Law of St. Petersburg| [http://gov.spb.ru/law?d&nd=537928887&prevDoc=891859785&ma
rk]. Cited 7.10.2014.

Sharifullina R., Stankevich 1., Rumyantsev 1. Uroki zhenskogo liderstva [Women’s Leader-
ship Lessons]. St. Petersburg, 2013.

Taylor Ch. A Secular Age. Cambridge, Mass.; London: The Belknap Press of Harvard
University Press, 2007.

Tikhomirova V.V. Social’noe samochuvstvie i cennostnye orientacii molodoj sem’i [Social
well-being and values of young family], Sofsiologicheskie issledovaniya [Sociological studies],
2010, 2, pp. 118—124.

Ulrich P. Integrative Economic Ethics. Foundations of a Civilized Market Economy. Cam-
bridge: Cambridge Univ. Press, 2008, pp. 17—24.

Williams J.C. Unbending gender: Why family and work conflict and what fo do about it. Oxford,
England: Oxford Univ. Press, 2000.

Yadova M.A. Povedencheskie ustanovki molodezhi postsovetskogo pokolenija [Behavioral
attitudes of young people post-Soviet generation|, Sotsiologicheskie issledovaniya |Sociological
studies], 2006, 10, pp. 78—88.

Zakharov S. Kuda dvizhetsja supruzhestvo v Rossii? [Where marriage in Russia moves],
Demoscope Weekly, 545—546, 4, 17.03.2013 [http://www.demoscope.ru/weekly/2013/0545/
tema02.php]. Cited 10.10.2014.

Zvonovskiy V.B., Matskevitch M.G. Lokalizacija otvetstvennosti kak faktor social’nogo
povedenija [Localization of responsibility as a factor of social behavior|, Sotsiologicheskie
issledovaniya [ Sociological studies], 2009, 3, pp. 45—56.



